What is a Disability?

The informaution in this

pumphlet will help you

o Understund muny different
types of disabilities

® [eurn the definition of
disubility und

® Detfermine whether or hot
you yuulify for protection
und accommoddations

Types of Disabilities

You might have heaurd the say-
ing that no two snow-flakes are
dlike. The sume thing cun be
suid ubout u person with a dis-
ability. Persons with disabilities
have many different character-
istics, In fuct, muny persons with
disubilities look just like every-
onhe else; their disubility may be
hidden.

There are muny types of disubil-
ities such us physical, sensory,
cognitive, psychiatric, und
health-related.

Physical disabilities often cause
U person to use speciul eyuip-
ment like a wheelchdair, cane,
or prostheftic limb. Persons with
physicdl disubilities may have
difficulty with movement or self-
cure, but are otherwise just like
everyone else.

Another type of disubility that
people ure fumiliar with is
sensory disabilities. Sensory dis-
ubilities uffect the senses und
include blindness und deuf-
ness. Sensory und physicul dis-
ubilities ure usudlly eusy for
people to notice, but hot dll
disubilities ure visible.

An exumple of un invisible dis-
ability is u psychiatric disability.
This cuteyory includes condi-
fions like bipolur disorder,
depression, und muny others.
Medicutions und therapies
offen help persons with psychi-
utric disubilities to live und
function successfully in the
community.

Cognitive disabilities vary
fremendously und cun dlso be
difficult to see. Leurniny disubili-
fies are in this cuteyory. A per-
son with d learning disability
usuully hus uveruge to ubove
averuyge intelligence but diffi-
culty ledarning, remembering
und communicating informa-
tion. Leurniny disubilities come
in Muny different forms und
ulthough they usudlly uffect u
person’s ubility to complete
school-reluted tusks, learning
disubilities cun dlso uffect job
performance.

Some people with sicknesses or
diseuse such us epilepsy, diu-
betes, und cuncer ure consid-
ered us huving u health-related
disability. Not everyone who is
sick hus a disubility. You should
check with your school’s office
for students with disabilities to
see if you yudlify for ussistance.
Huve you ever received spe-
cidl services or uccommodu-
fions for uny of the disubility
types described dubove?

[ ]Yes [ ]No

The Americans with
Disabilities Act

The Americans with Disabilities
Act (ADA) is u law written to
protect persons with disabilities
from discrimination. The ADA
defines disdbility as any physi-
cul or mentdl impuirment that
substantidally limits one or more
muijor life activities such as car-
ing for oneself, performinyg
manual tasks, walking, seeiny,
hedring, spedkinyg, breuthing,
leurning, or working. For more
informuation dbout the ADA,
refer to the brochure titled,
"Rights and Responsibilities of
Students with Disdbilities.”
Deciding whether u student
meets the definition of disability
under the ADA is handled on d

cuse-by-cuse busis. Keep in
mind thut persons ure not enti-
fled to protection under the
ADA simply becuuse they have
been diughosed with a disubili-
ty. The disubility must substun-
fidlly limit their ability to perform
mMaijor life activities.

To help you understund the
mauny disubilities covered by
the ADA, u partidl list follows.

® Physicul, sight, speech, or
hedring impuirments
Epilepsy

Muscular dystrophy
Multiple Sclerosis

Cuncer, heurt diseuse
Diubetes

Chronic illnesses

HIV or AIDS

Psychiatric disabilities
Coyhnitive disubilities
Specific leurning disubilities
Developmentdl disubilities
Recovered druy or ulcohol
uddiction



Services Available in the
College Setting

must seek out uccommodu-
fions und services ut the univer-
sity’s Disubility Resource Center.
This requires you to present the
necessury puperwork to prove
that you do have a disubility.

For example, a student with a
learning disability would need
to go to the Disability Resource
Center office and present test
scores and records that docu-
ment the disability.

Then the student would discuss
with a staff member which red-
sohuble uccommodutions are
heeded to be successful. The
college uses the Individudl
Accommodutions Model to
determine uppropriate und
effective academic uccom-
moddations. The mModel helps
both the stfudent and the serv-
ice provider select uccommo-
dutions that are bused on u
student’s heeds, strengths, and
goudls. For u person with a
learning disubility, accommo-
dations might include extend-
ed time on tests, test-taking in
an isolated setting, g hote
taker, or the use of u tape-
recorder.

Steps | Should Take if |
Think | Have a Disability

u disubility in the pust or have
one how, contuct the Disubility
Resource Center. You must
present records to verify your
disubility. Next, you will need to
determine whether your disubil-
ity is substantidlly limiting your
ubility to be successful in the
college setting. If it is , you may
be entitled to uccommodu-
tions. Keep in mind that
accommodations must be rea-
sonable and are provided to
give you a fair chance at suc-
cess in school not a privilege or
unfair advantage.

If you think you may have d dis-
ubility but do not huve the
necessury puperwork, contact
the Disdbility Resource Center.
They may be uble to help you
identify the steps you heed to
tuke to receive services und/or
uccommodutions.

Self Advocacy
5 in a 6 Part Series

Winona State University
Disability Resource Center
136 Howell Hall
drc@winona.edu
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