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ACCREDITATION 
The College of Business earned accreditation 
by the distinguished Association to Advance 
Collegiate Schools of Business (AACSB). 
AACSB accreditation is the hallmark of 
excellence in business education, and has  
been earned by less than five percent of the 
world's business schools. 

FLEXIBLE
Complete your Bachelor of Science in Human 
Resource Management in four semesters (not 
including summers) or more, if desired. Courses 
are offered solely online. Online learning is  
asynchronous (time and place are irrelevant), 
depending on course requirements.  

ONLINE COURSEWORK
Required

• MGMT 317 – Management of Human 
Resources

• MGMT 334 – Operations Management
• MGMT 325 – Organizational Dynamics
• FIN 360 – Corporate Finance
• MIS 362 – Management of Information 

Systems
• MGMT 407 – Organization Development 

and Change or MGMT 427 – Human 
Resource Development

• MGMT 417 – Compensation and Benefits
• MGMT 437 – Labor Relations and 

Collective Bargaining
• MGMT 467 – Staffing and Evaluation
• MGMT 495 – Strategic Management
• MGMT 497 – Strategic Human Resource 

Management 

Electives (3 required)
• BUSA 321 – Applied Business Ethics
• BUSA 351 – Employment Law
• MGMT 457 – Seminar in HR Management 

(aPHR certification prep course)
• MGMT 464 – Project Management
• MGMT 477 – International Human 

Resource Management
Students may also choose to do an HR internship 
(BUSA 399) as a 3-credit elective after they have 
taken MGMT 325, MGMT 317 plus two of the following 
MGMT 407, 417, 427, 437, 467. Up to 9 additional 
credits may be earned (BUSA 398) in the same 
internship that would count toward their 120-credit 
requirement. 
See winona.edu/businessadmin/internships.asp for 
details on internships. 
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MORE DETAILS: winona.edu/businessadmin/hr-online.asp

HUMAN RESOURCE 
MANAGEMENT DEGREE 
COMPLETION   
The Bachelor of Science in Human Resource 
Management is an online degree completion 
program that prepares students for careers in the 
human resource departments of corporations, 
government agencies, unions, and other private 
and public organizations. They are employed as 
recruiters, compensation specialists, job analysts, 
grievance handlers, arbitration managers, 
negotiators, safety directors, and training 
coordinators.  

To complete your degree, you will need a total of 
120 semester credits, to include:

• Minnstate general education curriculum (40 
credits)* to include:

 ɥ Finite Math or College Algebra equivalent 
or higher (Goal 4)

 ɥ Public Speaking (Goal 1)

 ɥ Statistics equivalent or higher (Goal 4)

 ɥ Macro and Micro economics (Goal 5)

• Physical Education (2 credits)*

• Business Administration required lower 
division courses (15 credits)*

 ɥ Financial Accounting

 ɥ Managerial Accounting

 ɥ Legal Environment of Business

 ɥ Microcomputers

 ɥ Principles of Marketing

• Human Resource Management Online 
Coursework (42 credits)

• Miscellaneous credits (21 credits)*

 ɥ Transfer up to 16 technical credits

 ɥ Other general electives

 ɥ Credits that satisfy a declared minor

*Taken at your local community college.

WHO SHOULD ENROLL?
This program is designed for those who wish to 
complete their Bachelor of Science in human 
resource management solely online. Ideal 
students are those who have already completed 
the first two years of lower-division general 
education requirements. Individuals well suited 
for this program include working adults, parents, 
and long-distance learners.

A minimum cumulative 2.5 GPA is required for 
admission to the College of Business. 

HOW DOES IT WORK?
• Students in this program will be enrolled in 

a cohort (BUSO) with courses designated 
specifically for the online student. Students in 
the BUSO online degree cohort are guaranteed 
enrollment in all required courses. 

• Students will have the option to enter the BUSO 
cohort in either Fall or Spring semesters and 
can enroll full or part time.

• Dedicated advisors will guide students through 
the program, both in-person and virtually, 
depending on student preference.

• Faculty members are accomplished 
professionals with advanced degrees, industry 
certifications, and business experience. 


